ELAF-AAUP’s CBA (Collective Bargaining Agreement) Highlights:

Effective July 1, 2021 – June 30, 2026
Salary 
ELAF will be shifting our grid to match the Boston part-time union's (AFEC). 
Level One: (half of ELA PT faculty) 11% pay increase

Level Four (now Five): 10% increase 

Retroactive to September, 2021

New seniority levels and associated pay:
	Levels 
	Credits 
	New Contract Rate 

	1 
	1 - 47 
	$7,028

	2 
	48 - 123 
	$7,664

	3 
	124 - 187 
	$8,300

	4 
	188 - 251 
	$8,940

	5 
	252+ 
	$9,472


Annual Cost of Living Adjustment (COLA) of 2-4%: This is the annual raise that happens each fall based on the local cost of living index (Los Angeles Consumer Price Index).

Retirement: Starting with Fall of 2022, faculty who have taught 48 or more credits will contribute 1.5% to a pre-tax retirement plan and the College will make a set contribution of 3% of the faculty member's annual teaching pay.

Health Insurance: Eligibility for health insurance lowered from 48 credits to 24 credits for faculty teaching 16 credits a year (at 50% coverage from college). Faculty at levels 4&5 with Individual plan, College's coverage is 65%; 50% for Family and Plus One. The college has created a "Plus One" plan (attached) that is significantly less expensive than the family plan for faculty using insurance to cover themselves and one other person.

Workload - 5.2 Compensation for Non-teaching Duties: The College and an affiliated faculty member may mutually agree that the faculty member will perform non-teaching duties and on the wages which the faculty member will receive for such duties. This may include, if both the College and a faculty member agree, service on a committee or work performed, at the College’s request, on a special assignment.  A special assignment may include, for example, designated, pre-authorized, work in formulating a particularly complex framework for a new course outside of the College's current offerings.  The College has the discretion to identify such special assignments or respond to inquiries from affiliated faculty members and negotiate them individually with the affiliated faculty members.  
Length of Appointment: Faculty at levels 4 and 5 will receive appointments for four consecutive semesters (this represents ONE course per semester; it does not guarantee full course load).
Course cancellation fee: Increased to 8% of course fee (from 5%) and within ten business days (formerly five).
Tuition remission for online courses.
Other

Clearer reappointment process and dates. Enhanced language re. reappointment encouraging faculty to document additional work, trainings, panels, mentoring, etc.

Clarified Discipline and Termination language

Enhanced language regarding non-discrimination

Clarified job duties as referenced in the EC Faculty Handbook 

Intellectual Property – CBA now includes reference to Handbook’s language on IP 

Phone/Internet compensation: $30/month

ELAF President stipend: $2000 (from $1000)
Preserves pay for mandatory meetings at $25/hr for training and $50/hr for meetings
